Citation Flowchart for WAC 296-62-051, Ergonomics - Overview
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Step 1: Determineif the employer is covered by the Ergonomics Rule
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Step 2: Determine if awareness education requirements have been met
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Step 3: Determine if employee involvement requirements have been met
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Step 4: Determine if hazard analysis requirements have been met
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Step 5:

Have hazards
been reduced
through
controls?

Determine if hazard reduction requirements have been met
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Step 6: Determine if job specific training requirements have been met
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require training
to be effective?
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Step 7: Determine annual review and refresher requirements have been met
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Citation Flowchart for WAC 296-62-051, Ergonomics - Summary
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